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	Ahimsa Youth Service  
Person Specification and Job Description







[bookmark: _Hlk166591729]
	Job Title:
	Affected Others Parent / Partner Worker


	Hours: 
	8 hours per week 


	Salary info: 
	£16 Per Hour


	Contract Length:
	[bookmark: _GoBack]Post funded until July 2029 

	Location: 
	 Plymouth

	Job 
Purpose: 
	[bookmark: _Hlk167192638]As part of The Ahimsa Integrated Domestic Abuse Service, The Youth Service is looking for a kind, compassionate and resilient Parent / Partner worker.  
In the role you will undertake safety oriented therapeutic work with the partners, ex-partners and family members (not children) of clients who attend to address their unhealthy behaviours in the Ahimsa Young Service.  
Your role is to support those who have been affected by unhealthy / abusive behaviours and offer them a safe and trusting environment to process their experiences.   You will be required to develop trusting therapeutic relationships, where clients are confident in exploring their own relational responses to unhealthy behaviours and develop new strategies to protect themselves from future harm. 
You would be required to work collaboratively with Healthy Relationship Advocate to establish a collective response to reducing unhealthy and hurtful behaviours, and concerns related to risk.    
The post holder is expected to work in line with the Respect National Service Standards for Domestic Violence Prevention Services, implementing the Ahimsa model into their day to day practice. 
The post holder will be adaptable to working across different sites, within a multi-agency community-based setting.  


	Caveats
	 

	Closing Date for Applications
	Friday 6th March at 12 noon.  
Interviews to be held in the week commencing 16th March 2026. 

	Applications Sent to:
	enquiries@ahimsa.org,uk





	[bookmark: _Hlk166595383][bookmark: _Hlk166595310][bookmark: _Hlk166595190]Person Specification

	Experience

	[bookmark: _Hlk166595372]Essential: 
1. Experience in providing a high-quality service to Parents / Partners of clients aged 16-25.  
2. Experience in delivering relational trauma responsive interventions on a one to one basis.

3. Experience of working within a multi-agency framework to effect change.   

4. Experience of safeguarding both adults and children, in line with organisational policies and procedures.  

5. Experience of risk assessment, risk management, and safety planning.
6. Experience of developing and maintaining working relationships with all key agency partners to ensure the safety of clients. 

7. Experience of assessing the safety needs of individuals and families experiencing domestic abuse, and developing individually tailored safety plans.  
8. Experience of recognising, respecting and addressing the needs of clients who face barriers when seeking help.

Desirable:
1. Excellent verbal and written communication skills, including report writing, presentations and the ability to meet a deadline. 
2. To work collaboratively with colleagues to ensure the experiences and safety of the client is held central in this work. 
3. Experience of liaising with other agencies including (non) statutory agencies.  
4. Experience in working with families where there are complex issues (eg substance misuse, mental health and domestic abuse). 
5. Experience of developing positive relationships with other organisations to improve service outcomes.


	Key Responsibilities 

	
1. Undertake all statutory and mandatory training, as required by the organisation.

2. Attend case management, supervision, reflective practice and clinical supervision as sessions as required, taking an active role in managing your own wellbeing and supporting the wellbeing of your colleagues.

3. Promote Ahimsa externally and be a positive advocate for the organisation. 

4. Facilitating regular sessions that are innovative and engaging in order to fully support clients. 

5. Building supportive, trusting relationships with clients by creating a positive atmosphere. 
6. Demonstrate an understanding of Anti-Discriminatory Practice in employment and service delivery and a commitment to implementing Anti-Discriminatory Practice in relation to job responsibilities
7. Demonstrate an understanding of and a commitment to work in accordance with the Confidentiality and Equal Opportunities Policies of Ahimsa
8. Demonstrate an understanding of and commitment to work in accordance with the objectives and principles of Ahimsa. 

9. Understanding of the importance of emotional regulation and the use of mindfulness and grounding in sessions. 



	Knowledge 

	
1. An understanding of the impact of domestic abuse within familial settings
2. Knowledge of the MARAC process and the criminal justice system. 
3. Supporting clients to obtain non-molestation orders or other civil remedies as and when required. 
4. Sound knowledge of other organisations in the City should you need to signpost clients. 
5. Sound knowledge of equal opportunities and diversity issues in policy and practice.
6. Sound knowledge of GDPR and Confidentiality legislation. 


	Skills

	
1. Therapeutic work to encourage clients to make any needed changes in regard to relational patterns of behaviour. 
2. Proficient in IT skills that are conducive to effective, timely and accurate record keeping in line with Ahimsa policies and procedures.  
3. Ability to plan own workload, manage time effectively and deal with changing and competing demands. 
4. Ability to think creatively and show initiative.  
5. Ability to evidence pro-social communications with both colleagues and clients.  
6. Ability to establish and maintain positive working relationships and appropriate boundaries with both clients and other professionals.
7. Ability to communicate effectively with a range of professionals.  
8. Advocate for the client voice in a multi-agency context. 
9. Ability to respect client autonomy. 
10. Ability to draw out client’s motivations and reasons for change. 
11. Ability to be proficient at data collection and analysis. 
12. To develop professional curiosity. 
13. Demonstrate a willingness and ability to work flexibly


	Attitude

	Essential: 
1. Reliable and trustworthy.  
2. Be efficient and punctual. 
3. Ability to be non-judgmental. 
4. Willingness to critically assess own performance and reflect on own practice. 
5. Strong team player 
6. Promote a safe and inclusive workplace for all.
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